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AtC Overview
 
AtC is currently a small MAT consisting of three 
schools in three local authorities; Blackburn with 
Darwen, Blackpool and Lancashire.  We have 
ambitions to grow in size to further capitalise on 
the benefits of a wider pool of staff expertise 
and collaboration between staff and pupils.  With 
increased collaboration and staff development 
opportunities, comes greater knowledge and 
expertise to support improvement in our schools.  
Our staff are our greatest asset and we value 
highly their commitment and dedication.
 
Our philosophy places pupils, positive relationships 
and high expectations at the heart of our values.  
For schools to thrive and be successful we believe 
schools should retain their strongest and leading 
characteristics that best serve their communities 
whilst working effectively within the governance of 
a multi academy trust. This approach is challenging, 
but individual identity within a group matters, 
supports innovation and fits well with mutual 
accountability for the performance of each school.  
We don’t believe a homogenous approach respects 
the needs of individual schools.
 
We balance our approach to accountability with 
Trust wide quality assurance.  This process works 

well by utilising the knowledge and skills of senior 
leaders in our schools to work with their peers 
identifying strengths and areas for development.  
The approach capitalises on our leaders expertise 
and provides opportunities to learn from each 
other for the benefit of all.
 
AtC also provides development programmes 
based on school and Trust priorities.  
Headteachers work together to determine the 
joint programmes. The current middle leaders 
programme brings together 23 leaders from 
each of our schools and is proving to be very 
successful. 
 
As an organisation, values drive our decision 
making, we work hard to be innovative, to 
consider staff workload and well being.  We do a 
good job, but are not complacent. I believe we are 
a very good employer and create an environment 
where staff are valued and supported to be a 
success.  Thank you for your interest in this role, 
we look forward to receiving your application.
 
Best wishes
Dean Logan
CEO



We are extremely proud of our school; the achievements of our pupils, the expertise and dedication of 
our staff, our outstanding facilities and our reputation as a centre of excellence.
 
Our ultra-modern school buildings allow our pupils to flourish in facilities for learning that truly do enable 
us to trail blaze innovative learning – from the bright and attractive classrooms, to the fully equipped 
outside play areas, the facilities allow our pupils to fully explore their talents and to shine in those areas 
that they most enjoy.

 A building, however, is only as good as the people 
working within; we believe we have some of the 
best students and teachers in the world.  Staff and 
pupils benefit from the investment we place on 
their development: as well as playing a key part in 
supporting other schools through the Achievement 
through Collaboration Trust, we have a variety 
of external partners from Google, The Schools, 
Students and Teacher Network, NHS, PiXL and 
with University College London. Partnerships like 
these create opportunities for all members of our 
team.
 
We understand how important choosing the right 
school to work at is and so, on behalf of our pupils 
and staff, we warmly invite you to visit our school 
and experience for yourself the quality of education 
we offer.
 
For all employees we offer:

• Involvement in a growing Multi Academy 
Trust that has at its core ‘Collaboration’

• A thorough induction programme
• A school that places an importance on staff 

welfare
• A comprehensive training programme both 

internal and external
• Opportunities to develop as an SLE

The next few pages of the booklet will provide 
you with a flavour of our ethos and culture from 
our moral purpose, the training we offer and the 
developments in school.
 
Thank you for taking the time to read this.
 
Andy Burton
Headteacher





The Continuous Professional Learning of our staff focuses on ‘Growing our Own,’ enabling us to provide appropriate provision and 
leadership that raises expectation and outcomes for pupils.
The CPL strategy focuses on:
• Developing Leadership
• Developing Mindsets
• Developing curriculum: Curriculum Development and Pedagogy
This will take time to embed and for impact to be seen, however, evaluation will take place half termly to reflect and track the 
positive effect this is having on pupils outcomes.
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Mindset training to provide staff with the tools to develop how they interact with others for the bene-
fit of the pupils and the school as a whole. 

A two year programme supporting excellent graduates, teachers and leaders who are driven by a 
common goal to provide excellent education for all pupils.

This one year programme supports the NQT in demonstrating their performance against the required 
standards, whilst also ensuring they are supported in continuing to further develop the tools to be an 
effective and successful teacher.

This is a one year structured programme of learning and activities to support newly and recently 
qualified teachers to build the strong foundations they need to become outstanding practitioners and 
future leaders. 

An external programme, delivered at Witton Park, aimed at aspiring or newly appointed middle leaders.  
This course is designed to equip aspiring leaders with the necessary skills to develop curriculum, teaching 
and leadership skills. If you would like to participate please speak to Andrew Burton or Malini Craig.

An external programme, delivered across the Achievement through Collaboration (AtC) Trust, for 
Curriculum leaders. This focuses on developing and enhancing the leadership qualities of our middle 
leaders.

An external coaching, offered to SLT, provides an open environment in which senior leaders can 
address areas of their leadership they wish to develop or enhance through reflection and dialogue with 
an experienced coach.

An external qualification suitable for senior leaders with cross-school responsibilities. 
The course requires you to lead an improvement project across the school, and complete a 5000 word 
written project. To apply for NPQSL you must submit a plan of the focus of  your improvement project 
and how this links to our whole school priorities. 
Please see Malini Craig for information.

An external qualification aimed at middle leaders with a specific responsibility in school. The course 
requires you to lead an improvement project within your team, and complete a 4,500 word written 
project. To apply for NPQML you must submit a plan of the focus of your improvement project and 
how this links to curriculum development and whole school priorities. 
Please see Malini Craig for further information.

A two year programme which targets service leavers who have the potential to become outstanding 
teachers.

Developing how staff use EdTech and Google to enhance engagement and learning both in and out of 
the classroom.

1:1 coaching aimed at developing how we get pupils to think in order to provide engagement, depth 
and challenge in the classroom. 

Sessions delivered by staff to share good practice within curriculum areas or across the school, the 
subject matter responds to staff needs identified throughout the year.

Opportunity for faculties to share good practice and develop their curriculum offer for pupils, 
developing and enhancing pedagogy and subject knowledge. 



At Witton Park Academy, we are extremely 
proud of our school, the achievements of 
our students, the expertise and dedication 
of our staff, our outstanding facilities and 
our reputation as a centre of excellence. 
We believe we all have a moral purpose to 
follow to guide students for us all to succeed 
together.
 
“CHILDREN COME FIRST; THEY ARE AT 
THE HEART OF ALL THAT WE DO.”
 
At the beginning of the day, all students are 
with our form tutors.  A close relationship 
is fostered by form tutors with their tutor 
group.  They know them for the five years 
students are at the school.  All our form 
tutors ensure that every member of their 

form group is ready for the day – having 
one to one conversations on a daily basis 
to ensure that they are happy in school. 
This means all students begin the day 
fully equipped and with minds focused on 
learning.  Form tutors also support those
students with Adverse Childhood 
Experiences (ACEs) - a joint programme 
supported by the NHS.  Tutors use this 
approach to identify issues, and this helps to 
resolve them 
immediately 
- allowing 
every student 
to focus and 
begin the day 
with an open 
mind-set.

Our Moral Purpose

“CHILDREN COME FIRST; THEY ARE 
AT THE HEART OF ALL THAT WE DO.”



Students who are hungry are fed.  This might seem a small thing, but many of our young 
people come to school without having eaten in the 
morning.  This is vital.  Every one of our young people 
can access a breakfast free of charge in the café.  Social 
eating is also promoted, and students having breakfast 
with staff builds relationships – with everyone taking the 
time for each other.
 
Over the years, the Parental Engagement Team have 
been successful in building 
relationships with the hard 

to reach students and parents. Through the effectiveness 
and dedication of the team, Parents’ Evenings are very well 
attended. Attendance has been higher than national average, 
which is testament to the hard work that takes place on a daily 
basis, and emphasises how much students at Witton Park love 
to learn and want to be here. Our staff and students have a 
togetherness that creates an environment for everyone to learn and achieve.

Our Moral Purpose part 2 continued next monthPositive relationships underpin all of our work



Our Moral Purpose part 2

Our staff at Witton Park Academy are positive 
role models for our students. They encourage 
students to adapt an open mindset, which 
allows them to progress and achieve to the 
best they can. This, paired with our focus on 
the development of our curriculum, means 
every student at Witton Park is in the perfect 
environment to succeed. Our staff and 
students look out for each other, and challenge 
each other to improve every single day through 
relationships that are grounded in and built 
upon respect. Communication between 
everyone in school is professional yet caring – 
we hope this means positive behaviour becomes 
habitual, therefore, helping all our students be 
brilliant citizens in the future.
 

We also look to develop the cultural capital of 
every pupil in the school through the use of 
exciting, contemporary content in our lessons, 
and purposeful extra-curricular activities. 
Therefore, it’s no surprise that our successes are 
built in an environment where students feel safe 
and want to learn.

‘Behaviour of students is exemplary. They show respect for each other and staff. 
Those students who struggle to conform receive tailored support.’



The curriculum has carefully 
been sequenced so that 
pupils, including SEN and 
disadvantaged students, 
demonstrate knowledge and 
skills that leads to secure 
future. Those pupils with 
identified behavioural issues 
are fully supported within 
the school’s own Alternative 
Provision. The curriculum 
for these pupils is ambitious 
and gives them a platform to 
succeed in future life.
 
Pupils are also rewarded 
throughout the year and given 
opportunities to experiences 
they wouldn’t normally have. 
This include residential trips 
to help build relationships 
between both their peers 
and staff, external company 

visiting the school giving 
information about future 
prospects and students being 
involved in wider projects 
outside of school including 
charities and helping the 
community.
 
All of the above is just the 
tip of the iceberg. To see 
what we do within school 
throughout the year – and on 
a day to day basis - you can 
follow our social media pages, 
keep up to date through our 
website or simply come and 
visit us on our Open Evening 
(18th September; 4 -7pm) or 
book a tour on 2nd and 3rd 
October (9.30 – 10.30am) to 
truly experience Witton Park 
Academy. 

Website: witton.atctrust.org.uk
Facebook: www.facebook.com/wittonparkacademy/
Twitter: @WPAschool

‘HIGH EXPECTATIONS, NO BARRIERS – EVERYBODY CAN ACHIEVE’

...



Making a Difference - Seeing People

Imagine what would happen in a school if every person was invested in the success of 
everyone around them.  The Arbinger Institute is a global leader in the field of changing 
mindset to help this happen.  At Witton Park Academy, we have embraced Arbinger.

Essentially, their work enables a way of seeing differently - more compassionately and with 
other people’s needs in mind.  Understanding how conflict starts, and why it continues, it 

delivers a way to break the cycles of negative relationships and invites a deeper commitment 
to shared, collective goals.  At Witton Park Academy, we provide staff with world renowned 
resources that have a proven track record in sustaining positive change.  We are excited by 

the difference this makes in our interactions.



Whilst children come first and are at the heart of all that we do, we 
understand that enabling staff is to enable pupils.  Arbinger provides 
powerful ways to communicate with each other, fostering stronger 
relationships and ways to navigate difficult conversations.  This builds 
on a long legacy of outstanding pastoral care, a positive discipline 
policy, and a culture of mentoring for emotional wellness.

With Arbinger, we do this with an inclusive vision, driven by a 
commitment to moral purpose.  As a part of the community, we 
recognise and want to live up to our responsibility to nurture the best 
within our community.  We seek to live by a culture of ‘us’, genuinely 
interested and curious about the lives of the children we teach.  
Seeking to model a way to avoid the conflicts that follow the risks and 
lost opportunities of ‘us and them’, we recognise our responsibility to 
model the mindset we seek in our pupils.

We recognise that lives can be affected by adverse and sometimes 
traumatic experiences and we seek to help families who want the very 
best for their children.  This means seeing each other – both staff 
and people – as people, not objects teaching and learning a vibrant, 
responsive curriculum.

Three ways we can use Arbinger in our daily lives:

1. Help someone feel appreciated today.
2. Learn the names of three people today, call them by name, and learn 

something about them that is memorable. 
3. Look for a colleague/ pupil who is struggling and find a way to help him/her.

We are proud of our staff and proud of our pupils.  
We are excited about the future.



Google Reference School
As a Google Reference School, 
Witton Park Academy recognises 
that our students lives are filled 
with technology and we want 
our students to feel at ease in 
‘this rapidly changing climate’.  In 
this context, the use of Google 
for Education and Chromebooks 
are seen to enable students 
to become well-informed, 
responsible digital citizens and 
lifelong learners. Staff use a 
variety of apps to organise, 
collaborate and engage students 
in their learning. Comments and 
advice can be directed to pupils 
in real tile: enabling them, also, 
to be supported individually 
and discretely. Cloud storage 
also allows students to work at 
school, at home, between the 
two. 

Witton Park uses technology to 
inspire and help nurture students 
to become independent and 
curious learners. Many of our 
staff are Google Level 1 certified 
educators with the some moving 
on to become Level 2 educators. 
We have been recognised and 
been awarded the EdTech 
50 award, as one of the top 
50 schools in the UK that use 
education technology to support 
great teaching and enhance 
learning.

Innovating… Engaging… Caring… 
Learning… Succeeding Together.

With pride and passion we unite our 
school and our local community, and 
lead the drive to be ‘always learning’.



Innovating… Engaging… Caring… 
Learning… Succeeding Together.

With pride and passion we unite our 
school and our local community, and 
lead the drive to be ‘always learning’.



A Student’s Journey so far

The following article has been written by a Year 7 pupil talking about thier experiences and 
recalentions of the transitons from Primary School to Witton Park Academy

My name is Rashna and this is my 
experience at secondary 
school. Wednesday 4th 
September 2019, there I 
was walking through the 
vast school with hundreds 
of smiling faces welcoming 
me. Nervous yet very 
excited, I was drowned in 
the infinite questions stuck 
in my head as I made my 
way to my tutor group. But 

when I got there I was very anxious 
but everyone got to know 
each other a little bit 
better when we introduced 
ourselves.

Soon, I started to feel 
like a part of this caring 
community called Witton 
Park Academy-there was a 
large variety of fun things 
to do in every lesson, 



To find out more about the about other experiences and events at 
Witton Park Academy, please visit: 

witton.atctrust.org.uk 
Facebook: www.facebook.com/wittonparkacademy Twitter: @WPAschool

has been excellent, 
and I am really looking 
forward to learn how 
to use the new Google 
Chromebooks, which 
have really modernised 
our classrooms, and it 
means the work can 
always be challenging but 
we can work at our own 
pace. I am really excited to 
learn new things and get 
to know more people and 
teachers in the next five 
years of my life at Witton 
Park Academy.

such as, in science we 
had the rare opportunity 
to look through a real 
microscope which was 
very interesting as I had 
never done it before, in 
English we learned how 
to express ourselves 
through a baseline writing 
assessment, and in PE 
we got to learn how to 
play rugby which gave 
me more confidence and 
skills.
 So far my experience 

‘Witton Park Academy has help me to grow as a person’



 Witton Park Academy impact of Adverse Childhood Experiences

Witton Park Academy is at the forefront of a paradigm shift in culture. A shift that comes with 
understanding the nature and potential lifelong impact of Adverse Childhood Experiences.

The term Adverse Childhood Experiences is used to describe a wide range of stressful or 
traumatic experiences that children can be exposed to whilst growing up. Adverse Childhood 
Experiences range from experiences that directly harm a child (such as suffering physical, 
verbal or sexual abuse, and physical or emotional neglect) to those that affect the environment 
in which a child grows up (including parental separation, domestic violence, mental illness, 

alcohol abuse, drug use or incarceration).



For more on Adverse Childhood Experiences visit: witton.atctrust.org.uk/innovation/ace-aware-school/  

Five years ago Witton Park was fortunate to provide the setting for the piloting of the 
EmBRACE project which was funded by Lancashire Constabulary and Public Health Wales. 
Since that pilot project Witton Park has developed a framework for educational settings to 
meet the challenge of addressing the factors, which directly affect 
brain development and subsequently learning due to repeated 
exposure to Adverse Childhood Experiences and trauma.  Witton 
Park is proud to support colleagues locally, regionally and nationally 
in education and other sectors to develop approaches to sustaining 
young people in education and building the buffering networks we all 
need to help us overcome the adversity we all experience in life.

There is now a great deal of research demonstrating that early 
childhood trauma can negatively affect 
lifelong mental and physical health.  
Sadly Adverse Childhood Experiences 
are common across all of our society 
with around 50% of us having experienced one or more. Within 
Blackburn with Darwen 12% of our community have experienced 
4 or more Adverse Childhood Experiences.

This has significant health, economic and community safety 
implications for us all whether we have personally experienced 
Adverse Childhood Experiences or not. Preventing the harm 
associated with Adverse Childhood 
Experiences is possible. Key to 
this is the promotion of stable, 
nurturing adult-child relationships 
and environments that help 
children develop the skills and the 

resilience required to flourish as adults.

We share five years of a young person’s life but providing 
them with an academically challenging, safe and supportive 
educational environment is key to their long term wellbeing.

‘Within Blackburn with Darwen 12% of our community have 
experienced 4 or more Adverse Childhood Experiences.’



 Witton Park Academy Sports offering a broad and balanced curriculum

In the PE department at Witton Park we offer a broad and balanced curriculum. Our curriculum 
allows both boys and girls to experience a variety of activities whilst deepening their knowledge 
of teamwork, sportsmanship and a healthy active lifestyle. Being healthy and instilling good 

habits, is always underlying in all our lessons. 

Students will take part in activities such as football, handball, rugby, dance, badminton, table 
tennis, trampolining, athletics, netball, athletics, rounders and fitness.  Boys and girls will 
experience the same curriculum. Extra-curricular clubs (after school and lunchtime) are also 

available in all sports for all students.



For more about our sporting events visit: witton.atctrust.org.uk/
or follow us on Twitter: @WPAschool and Facebook: wittonparkacademy/

Specialist coaches and outside agencies help provide learning 
for some sports-especially rugby. We are strongly connected 
with the RFU meaning that not only do they provide us with 
specialist kit and equipment; they offer specialist coaches 
in lessons and liaise with other local rugby teams. This has 
resulted in our U14’s girls teams qualifying for the Lancashire 
Schools Games in 2019. The girls team have also gone on to 
win countless tournaments. Another benefit of our links with 
the RFU has been the opportunity it has provided students 
to meet their heroes and experience a training session with 
them. 2019 saw the girls meet the Captain of the England 
Womens Rugby Team- a World Cup winner. 

During the year we provide all students with the opportunity to take part in interform sporting 
activities and our very own school Sports Day. Sports Day is held in the summer months and 
takes place at Witton Park Arena which is used for full athletics meets. Students will have 
done a block of work based on athletics so they know which events they think they can 
represent their tutor best in.

‘We value all abilities and challenge to excel.’


